 Group BL randomly assigned to participate in a teacher led blog and attend the face-to-face training.  Provided the opportunity for participants to reflect on questions based on assigned reading plus content of the face-to-face training.  Group TA, were given a traditional written assignment to complete, with the same questions that were used for the blog,  Differences in reflective thinking between groups were measured post training using The Reflective Learning and Interaction questionnaire (Peltier, et al., 2005) Factor Model of Dimensions of Reflective Learning and Interaction  Assessment of both levels of reflective learning, conditions of reflection, perceptions of program quality (Peltier, et al., 2005) .  Reliability was established through factor analysis  Regression analysis to statistically assess impact of each of the dimensions on perception of quality of the program and benefits derived upon entry into the workforce. 
Operational Definitions
 Reflection the intellectual (cognitive) and affective (emotional) activities (D. Boud & Walker, 1985 , 1998 , associated with the exploration of the meaning of experience (Dewey, 1933) , in the development of new understandings and appreciations (Mezirow, 1991) .  Reflective process the degree to which the learner's schema or cognitive structure is used or changed by challenging habitual ways of thinking and acting, leading to different approaches to similar practice situations (D. Boud, Keogh, R., & Walker, D., 1985; D. Boud & Walker, 1998; Dewey, 1916 Dewey, , 1933 Kember, 1999; Mezirow, 1998; Wong, Kember, Chung, & Yan, 1995) . Provide an orientation to the blogging experience with instructions on self-registration , access and clarification of expectations.
May have needed more time to develop into a learning community to feel comfortable in expressing feelings and thoughts Individualized instructor feedback for each post versus responding to the group when all responses were posted.
Assessment of knowledge and comfort with blogging pre-assignments
Barriers/Facilitators
Weaknesses  Small sample size and convenience sample limits generalizability of the findings.  Although there were no between group differences in scores on the program evaluation regarding selfawareness, the overall high rating indicates a high level of self reflection from the learning experience .  The high level of reflective exercises included in the face to face training could be a confounding variable, making it harder to find between group differences in reflective learning.
Conclusion
 The use of reflection in the cycle of learning is a challenge to professionals.  The technology afforded by blogs can be used, to extend the learning beyond the classroom for the deeper learning needed for reflection to occur.  Need for nurse educators to ensure that this vital step of the learning cycle is incorporated into the planning and implementation of learning activities.  Informs the practice of other nurse educators contemplating to incorporate social mediated learning such as blogs, into their learning strategies to enhance reflective learning.
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